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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VI DYA PRATI SHTHAN S | NSTI TUTE OF
| NFORVATI ON TECHNOLOGY, BARANATI

Name of the head of the Institution

Sat eeshchandr a Prabhakar Joshi

Designation

Di rector (in-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02112- 239555

Mobile no.

9420480935

Registered Email

director@iitindia.org

Alternate Email

info@iitindia.org

Address Vi dyanagari, M DC Chowk, Bhi gwan Road
City/Town Bar amat i

State/UT Mahar ashtra

Pincode 413133




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Sagar Gaj anan N nbal kar

Phone no/Alternate Phone no.

02112239555

Mobile no.

9011453863

Registered Email

igac@iitindia.org

Alternate Email

info@iitindia.org

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://ww. viitindia.org/lQAC AQAR2
018-19. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://viitindia.org/sitel/?page_i d=631
5
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 A 3.01 2015 03- Mar - 2015 03- Mar - 2020

6. Date of Establishment of IQAC

17- Aug- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

Academ ¢ Adm nistrative

31-Cct-2020 15



https://www.viitindia.org/IQAC/AQAR2018-19.pdf
https://www.viitindia.org/IQAC/AQAR2018-19.pdf
https://viitindia.org/site/?page_id=6315
https://viitindia.org/site/?page_id=6315

Audit (AAA) 1
Regul ar neeting of 18- Dec- 2019 15
Internal Quality 1
Assurance Cell (1 QAC
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | NA ni | 2020 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Regul ar nmeetings of IQAC cell and tinmely subm ssion of AQAR to NAAC Students
Satisfaction Survey conducted and results anal yzed and used for inprovenent.
Acadeni ¢ Administrative Audit conducted and followed up for actions. Reviewed and
nodi fi ed conti nuous eval uation paranmeters for both the progranms. Focused
attention for enhancenment of employability / entrepreneurial skills.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8315_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8315_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8315_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8315_Contribution.xlsx

Entrepreneurial Skills devel opnent

BYST nonthly prograns were conducted

| ndustrial visits

visits could be
visits of industries

No such physi cal
possi bl e (Virtual
wer e shar ed)

Encourage part tinme real life work

assi gnnent s

Provi ded such need based opportunities

Cultivate appropriate IT / manageri al Essential training prograns were
skill sets prefered by industry conduct ed.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC and Col | ege Devel opnent Committee 27-Jan- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 06-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Institute has in house devel oped
information system It facilitates, a.
Bi onetric attendance systemfor staff

b. Student adm ssion system (Al CTE, DTE
and Govt. Departnents associated with
freeshi ps and schol orships.) c. Library
has i nhouse managenent system for issue
and tracki ng of books issued
(Barcoding) d. ERP tally 9 for accounts
f. Regularly updated institutional
website

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Institute conducts staff neetings on regul ar

basis. In such nmeetings subjects



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8315_Quality.xlsx

to teaching faculty are allocated. In such neeting when individual teaching
staff is allocated subjects for ensuing senester, he or she is asked to prepare
teaching plan and el aborate on tools and techniques to deliver the respective
subj ects. Every teaching faculty maintains acadenic file in a predefined
format. The students have adopted self |earning nethod. Various nethods adopted
by teaching staff include — case study, anecdotes, chal k-tal k nmethod, scenario
bui |l di ng, webinars, industrial visits, acadenmi c interventions, enployability
skills enhancenent, inportance of tine managenent etc. Students belong to rura
and sem -urban background. They sel dom have phobia for interpersonal skills and
communi cation. Faculty menbers famliarize themw th current industry
expectations. W groomthemto be able to match such expectations. Every
student gets personalized attention and individual nmentoring. The university
has provi ded syl |l abus whi ch ensures sound theoretical framework. Teaching
faculties share their industrial/ business world experience. They share | atest
events and news with students. It is also inperative that student get these
updates. LCD TV is nade available to view | atest business news on regul ar
basis. Students see novies through novie club activity. They prepare wite-up
of the filnms viewed along wth their |earning.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | NA Ni | 00 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBA Managenent 15/ 07/ 2019
MCA Managenent 17/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
MCA Managenent 17/ 07/ 2013
VBA Managenent 17/ 07/ 2013

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8315_Program_introduced_1634025725.xlsx

MCA MCA 35
VBA VBA 59
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Institute has a practice of collecting feedback fromall the concerned

st akehol ders. More specifically the nost inportant stakeholder is student.
Feedback is collected fromthe students on the | ast day of exam nation. The
same is analyzed and findings are used to update or nodify irregularities if
any. Feedback is grouped as per the foll owi ng stakehol ders, a. Students b.
Teachers c. Enployers d. Alumi e. Parents f. Society The feedback is collected
t hrough digital options such as Google formand the responses to such forns are
carefully analyzed and findings are utilized to take appropriate reformative
and / or corrective actions to avoid any di screpancies occurring during the
delivery of the academic sessions, cultural activities, sem nars, conferences,
industrial visits, training sessions etc. Institute has collected feedback from
students through Students Satisfaction Survey. The findings of which are

upl oaded on the website. Standard Operating Procedures (SOPs) are devel oped to
enabl e all concerned to strictly follow and bring about desired outcones.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PhD or DPhi | Managenent 8 8 8
MBA Managenent 61 61 61
MCA Managenent 60 24 24
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nill 202 Nill 9 9



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8315_Projects_undertaken_1633755473.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8315_Demand_ratio_1630047526.xls

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
9 9 3 8 1 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Institute has an informal mentoring mechanism which includes both teaching and non-teaching staff members.
This mechanism primarily focuses on students staying in hostels of the campus. Even other students are also
counselled by these persons. Such counselling helps students overcome problems such as home sickness,
stress and other related issues. Institute assigns summer internship project guides for providing active support to
students to complete their individual projects. These guides also act as mentors cum counsellors to their
respective SIP students. This arrangement facilitates the students with consultation, advice and constructive
feedback to modify and or improve their respective academic activities as well as their personal, emotional as
well as ethical issues. Mentoring is such an activity which can happen irrespective of age, caste, gender or
social/economic background. Therefore even within the framework of institutional setup, mentoring naturally
happens and strengthens ethical and academic values. A continuous review and follow up is the key element of
any mentoring system. Institute ensures close follow up and review which results into overall improvement in
academic and administrative performance of the staff as well as the students. While forming teams for
mentorship for the students, not only the full time teachers, the faculties sharing knowledge and experience who
are drawn from industry and business (02) were also made to contribute to the mentorship program. As such
those experts were also part of the mentorship program of the institute. In view of above even the passed out
students (03) also play important role since they share their live experiences which contribute immensely for the
growth of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

202 9 1: 22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

15 7 8 Ni Il 4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill 00 Nill NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8315_ict_tools_1630134918.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8315_e_resource_1630134933.xlsx

semester-end/ year- | results of semester-
end examination end/ year- end
examination
MCA MCA [, I'll and V 01/07/ 2019 07/ 12/ 2019
MCA MCA I, 1V and VI 20/ 12/ 2019 30/ 04/ 2020
VBA VBA I and 111 01/07/ 2019 07/ 12/ 2019
VBA VBA Il and |V 20/ 12/ 2019 30/ 04/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

foll ows:

Post er

know edge run.

Institute concentrates on overall
i nvol ves efforts on the part of
confidence and necessary skill
to be however
receives as a part of central
essenti al

? Assignnents ? Presentation ? Oral
online test ? Open book test ? Prelimnary exam 11 ? Scrap book ? Role play ?
presentation ? G oup discussion ? Lab exercise ? Case study etc.
Students need to be carved with additional
corporate jobs.

i nprovenment of students for
i ndi vi dual

skil |

Hence it

bot

sets useful

machi ne

h progranms. It

faculty nenbers in installing
sets associated with respective subjects. It
noted that dependi ng upon the kind of student base institute
adm ssi on process.
to calibrate the kind of

is

becone absol utely
i nputs planned and designed to suit the
certain set of students who generally find it difficult to keep pace with the
I ndi cative list of continuous evaluation paraneters is as
exam nation ? Unit test / nock

to perform

In an effort to supplenment the core know edge of the students
with handy skills such as green belt six signma, python,
advanced web technol ogi es.

| earni ng and

This ensures snmooth journey of the students from
canmpus to corporate.

words)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

For

donati on,

al |

for

every academ c year,
stakehol ders through institute’'s website after
authorities (College Devel opnment Committee).
academ c activities,

soci al
eye canp etc.),

academ c cal endar

nmut ual
attitude.

respect,

appr oval

wor kshops,
necessary activities for the
Institute tries to incorporate
possi ble activities that hone the students with qualities required for

coordi nati ng and organi zi ng such events. It
t hat any event

is prepared and communi cated to al
of concerned

Academ c cal endar
and corporate events (semnars,
exam nations and ot her
snoot h runni ng of both the academ c prograns.

constitutes
bl ood

is an effort to nake students aware
needs neticul ous planning and effective arrangenent of
t he success.

resources

Students whol e heartedly participate and enjoy such freedom
They learn life skills and are nade better and responsible citizens.

acquire certain elenentary know edge about

pr of essi onal

They

smart etiquettes and

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme
Specialization

Number of
students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8315_Evaluation_1630135638.xls
https://viitindia.org/IQAC/MCA_MBA_PEO_PO_CO_2019-20.pdf

Busi ness Adm
inistration

MCA MCA Mast er of 35 35 100
Conput er
Application
VBA VBA Mast er of 58 58 100

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://viitindia.org/sitel/?page_i d=6774

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 00 NA 0 0
( Speci fy)
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Six sigma - Introductory Managenent 30/ 08/ 2019
l ecture by M. KK Singh
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | NA NA Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | NA NA NA NA Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Managenent

1



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8315_Pass_percentage_1630135753.xls
https://viitindia.org/site/?page_id=6774

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill Ni | Nill Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

MVBA

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI | NA NA Nill 0 NA Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | NA NA Nill Ni |l Ni |l NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 1 4 13 Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Ni |

NA

Nill

Nill

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

NA

NA

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8315_Books_and_Chapters_1633059459.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8315_Faculty_participation_1633059942.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Ni |

NA

NA

Nill

Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | 00 NA 00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

Ni | NA Nill Nill 00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill NA Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting




View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Partially - 2010
Managenent System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Nill Nill Nill Nill Ni |l Nill
Books
14926 5891 93 45 15019 5936
Ref erence
Books
e- Books Nill Nill Nill Nill Nill Nill
Journal s 24 Nill 24 Ni Il 48 Nill
e- Nill Nill Nill Nill Nill Ni |l
Jour nal s
Di gital Nill Nill 1 Nill 1 Nill
Dat abase
CD & 1283 Nill Nill Nill 1283 Nill
Vi deo
O hers(s Nill Nill 8 Nill 8 Nill
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | NA NA Nill
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 360 5 300 5 0 11 0 32 44
g
Added 0 0 0 0 0 0 0 0 0
Tot al 360 5 300 5 0 11 0 32 44

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8315_augmentation_details_1630135953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8315_Library_1630136459.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8315_e-content_by_teachers_1630136517.xlsx

32 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Conf erence Room
https://viitindia.org/sitel/?page_i d=651

7

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
7.5 3.55 7.5 3.79

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute has state of the art infrastructure which includes well designed
bui | di ng, adequate nunber of class roons and tutorial roons for academc
pur poses, boys and girls common roons, toilets, admnistrative areas to provide
support facilities. Institute also has well stacked library, computer |abs to
provi de adequat e hands-on experience for all the students. Institute shares
certain comopn anenities such as sports conpl ex, gymasium canteen, ness,
boys’ and girls’ hostels within the educati onal conplex of the parent body
nanely Vidya Pratishthan M DC, Bhigwan road Baramati. Al these facilities are
mai nt ai ned properly. The support staff of the institute as well as contractua
staff appointed by parent body takes regular and utnost care of the respective
mai nt enance activities.

https://viitindia.org/NAAC/CRITERIA%201V/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Ni | Nill 0
b) I nternati onal Ni | Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
WORKSHOP FOR MBA 21/ 01/ 2020 60 Guest Expert

| — CHO CE OF



https://viitindia.org/site/?page_id=6517
https://viitindia.org/site/?page_id=6517
https://viitindia.org/NAAC/CRITERIA%20IV/4.4.2.pdf

SPECI ALI ZATI ON

GQuest Session on
Busi ness
Correspondent and
Busi ness
Facilitator

03/ 12/ 2020

86

Edu bridge Pvt.

Lt d.

Sessi on on
Proj ect Managenent
- A Career Path

19/ 09/ 2020

90

PM

Oientation
session to MBA
students regardi ng
m nor
speci al i zati on

11/ 09/ 2020

60

VITT

One day Wor kshop-
Pyt hon

25/ 01/ 2020

120

GQuest

Expert

Hunar Soft-Skill
devel opnent

program

09/ 11/ 2019

135

VITT

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Ni |l Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| nnovati on 85 11 Trayanurti 31 6
Consul ti ng Engi neeri ng
Ser vi ces, Pvt.Ltd and
Ferrero Bi tworld
I ndia Pvt. Sol uti on
Ltd., SKF Bar amat i
I ndi a Pvt
Ltd ,United
spirit Ltd ,




Cogni zant,
Si ga system
I nvimati c
Sol ution LLP

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 Ni Il NA NA NA NA

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems
Nill

Number of students selected/ qualifying
Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Technof est 2020 State 120
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Ni Tl Nl Nl NA NA
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute formul ates student council inmmediately after commencenent of academc
sessions for both the progranms viz. MBA and MCA. Adequate representation is
given to the student which includes cross section of students which has
representation on the basis of academnic excellence, gender, caste etc. These
students are nade part of various conmittees framed to carry out designated

activities eg. Cultural, sem nar, guest |ectures, sports, industry tour,
entrepreneurshi p devel opnent, placenment, anti-raggi ng, wonen grievance
redressal cell etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Institute has registered alumi association since 16/09/2012. For further
details please refer follow ng |inks,

https://viitindia.org/ NAAC/ CRI TERI A20V/ 5. 4. 3- 1. pdf



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8315_Placement_1631775958.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8315_Activities_Organised_1631776280.xlsx

https://viitindia.org/sitel ?page_i d3520

5.4.2 — No. of enrolled Alumni:

229

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

00

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Focus on skill devel opnent for managerial and IT jobs - A concerted effort to
har ness manageri al and supervisory skills was initiated. One day workshop was
conducted to cultivate soft and job related skills for domains such as finance
mar keting and HR. The students were al so taught usage of tools such as excel
and descriptive statistics. They were also acquainted with information security
basi cs. The programwas called Hunnar. (09th Novenber 2019, No. of participants
135) Corporate Relations Cell — A corporate relations cell is fornulated to set
up am cable relationship with industries especially for internship and
organi zing industrial visits. The comrittee is headed by the in-charge director
and supported by faculty nmenbers viz Dr. Mayank Kot hawade, M. Ajit Adsul and
Ms. Meghana Sawant (TPO Follow ng activities were possible 1. Canpus drives :
I nfosys, LT, IBG Fincon 2. BYST routine progranms 3. PHP workshop

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Curricul um Devel opnent The syllabi is designed and approved
by affiliating university. Hence each
of the faculty nenber may or may not
get direct assignnent for nodification
revi sion or design of such syllabus for
each course. Hence the teaching faculty
pl ans hi s/ her delivery schedule to
ef fectively conplete the contents of
the course. They al so have rapport with
respective Board of Studies Chairnen of
affiliating University. They provide
suggestions and/or inputs for design of
syllabus and its contents. These
suggestions are incorporated and hence
the role of teaching staff remains
i ncidental and purely suggestive in
nat ur e.

Teachi ng and Learni ng It is one of the npbst inportant
el ements of any academic institutions.
It expects val uable inputs given by




teaching staff. It also involves
experiential and experimental approach
by the teaching Faculty especially for
delivery and inparting of know edge and
skill elements. It is an effort to
harness the enployability skill-sets as
wel | as soft skills necessary to nake
students professionals to be able to
face the chall enges thrown by changi ng
busi ness nodel s as well as strategies.
The teaching | earning process tries to
i ncorporate innovative practices in
setting the paranmeters for continuous
evaluation. It varies fromcourse to
cour se.

Exam nati on and Eval uati on

The affiliating University conducts
senester w se exans for awardi ng Post
G aduate Degree for both the
programes. These exans follow a
pattern of 50:20: 30 Marks
(External /Online/lnternals) for MBA and
for MCA it observes as 70:30 Marks
(External /I nternals). The exam nation
papers are set at the affiliating
University |level for external exanms. As
for Online exans the papers are set by
affiliating University. However, for
internals, the Institute conducts
exam nations in the continuous
Eval uation pattern. This pattern
i ncl udes assi gnnents, Mck Online
Tests, Open book Test, presentations,
Unit Tests, Prelimnary exam nations,
practical assignnments in real life
busi ness organi zations, Self-1earning,
Li ve Projects etc

Research and Devel oprent

The Institute has Ph.D. Research
Centre affiliating to Savitribai Phule
Pune University. The Institute teaching

Facul ti es invol ving funded projects
assigned by affiliating University.
These projects are on varied subjects.
The faculties are actively engrossed
and involved in respective research
wor k. They gain |l ot of exposure to rea
business |ife situations. Their
subj ects involve Social, Cultural,
Et hi cal and Techni cal el enents. The
finding of such research setting tone
for further research in the respective
domai n. Certain findings prove to be
path finder’s for policy naking bodies
while fram ng Standard Operating
Procedures for matters of Social and
Busi ness rel evance.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

The Institute has state of art
physical Infrastructure. It also has




wel | staked |ibrary which provides able
support for self |earning. The
Institute has conputer |abs those
provi de hands-on experience for
begi nners as well as experts too. The
students get inportant exposure for
probl em solving as well as building up
possibility thinking ability. These
skills are of paranount inportance in
the corporate world. Institute has well
equi pped auditorium Students get vital
opportunities to nmake use of these
facilities to cultivate public speaking
abilities. Such infrastructure and
Laboratories are first of its kind in
sem -urban city |ike Baramati

Human Resource Managenent

| mportant Human Resource of any
educational institute nust be its
teaching staff. The Institute has
| earned and I ndustrially equi pped
teaching staff who has variety of
experience in alnost all business
domai ns. Faculties are drawn from
varied fields such as HR, FIN, MT, 1|B,
OSCM MS, IT etc. These staff is well

supported by non-teaching staff who
provi de student support especially to
outstation students who nornally have

stay in hostels within the canpus.

Industry Interaction / Collaboration

Institute pays huge attention to
I ndustry Interaction. As a result,
students get Sunmer Internship as well
as Major and M nor Projects for MBA and
MCA Programres. This Exercise al so
results in students getting enpl oynent
opportunities. Corporate Rel ations Cel
is formulated recently to enhance the
I ndustry-base. It will ensure nore
Industrial Visits to nake students
awar e of various types of Industries
and the processes involved to convert
raw material into finished
good/ services. Institute has set-up
col | aborations through Menorandum of
Under st andi ng (MoU) with organizations
who facilities enployability skills for
bot h programes. This enabl es them
adj ust to chall engi ng busi ness
envi ronment of the corporate world.

Adm ssi on of Students

The process of adm ssions for both
the progranmes is prinmarily dependent
on Central Entrance Test conducted by

DTE, Maharashtra. As per the guidelines
provi ded, adm ssion process is carried
out on Merit basis. CET Cell allocates
eligible students as per the seat
matri x (Reservation Policy). Students




are advi sed to seek admni ssions to be
respective institutions accordingly.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

In order to inplenent e- governance
initiative, institute encourages
teaching faculties to effectively plan
their teaching sessions and comuni cate
the sanme to students. They also try and
i ncorporate e-learning el enents through
webi nars, online |earning through
courses such as MOOC, Udeny, NPTEL etc.
Institute prepares acadeni c Cal endar
and upload the sane to its website.

Adm ni stration

Maj or students support is provided
t hrough effective adm nistration.
Students are provided with necessary
docunentation to seek adm ssion for
Hostel s. The administration al so
supports students for collection and
deposit of fees. They are remni nded on
soci al network about exami nation fees
and filling-up of Fornms related to
exans as well as various types of
Freeshi ps and Schol arshi ps. Abl e
support is also made avail able for
arrangenments related to
wor kshops/ senminars , Industrial Visits
etc.

Fi nance and Accounts

Maj or students support related to
Fi nance Accounts is also provided
t hrough effective adm nistration.
Students are provided with necessary
docunentation collection of fees to
appropriately seek admi ssions for
Hostel s, especially girl students. The
adm ni stration al so supports students
for collection and deposit of fees,

t hrough preparation of challans to be
deposited with concerned bankers. They
are renm nded on social network about
exam nation fees and filling-up of
Forms related to exans as well as
various types of Free-ships and
Schol ar shi ps.

Student Adm ssion and Support

The process of adm ssions for both
the progranmes is primarily dependent
on Central Entrance Test (CET)
conducted by DTE, Maharashtra. As per
t he gui del i nes provided, admi ssion
process is carried out on Merit basis.
There are 3 to 4 rounds of adm ssion
process students require Internet based
support for opting, uploading their
ori gi nal Docunents after docunent




CGover nnent al
reserve category students.
Institute hel p such student to apply
and get Schol arship. Students are
advi sed to seek adni ssions to be
respective institutions accordingly.

verification and reporting to the

Institutes to finally get adm tted.
CGover nnent of Maharashtra had

i ntroduced MAHADBT port al

Schol arships allotted to

for various

The

Exam nati on

ext er nal

part of final

exans. As for

for

The exam nation papers are set at the
affiliating University |evel
Onl i ne exans the
papers are set by affiliating
Uni versity. However,
Institute conducts exami nations in the
conti nuous Eval uation pattern.
attenpt to mnimse paper work through
Mock Online Tests to provide students
first-hand experience to appear for
regul ar online tests conducted as a
Exam nation for
Programe.

for

internals, the

An

VBA

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | NA Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Webi nar 1 21/ 05/ 2020 23/ 05/ 2020 03
Webi nar 1 15/ 05/ 2020 15/ 05/ 2020 01




Webi nar 1 05/ 05/ 2020 05/ 05/ 2020 01
Lecture 1 29/ 04/ 2020 30/ 04/ 2020 02
Series
Webi nar 1 25/ 04/ 2020 05/ 05/ 2020 03
FDP 1 24/ 08/ 2019 24/ 08/ 2019 01
Webi nar 1 25/ 04/ 2020 25/ 04/ 2020 01
FDP 1 16/ 05/ 2020 16/ 05/ 2020 01
FDP 1 17/ 05/ 2020 21/ 05/ 2020 05
FDP 1 23/ 05/ 2020 25/ 05/ 2020 03
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Ni |l Ni |l Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi dent fund, Provi dent fund, Sports
gratuity, group gratuity, group equi prment s, cafeteri a,
i nsurance, staff quarters |insurance, staff quarters | gymmasium hostels, play
grounds

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute conducts internal as well as statutory audit of the books of accounts
mai ntai ned on regul ar basis. Institute has full time accountant to | ook after
the day to day recording of transactions which include receipt of all types of
fees (tuition fees, examfees, hostel fees etc), scholarships for students from
Govt. of Maharashtra (for students fromreservation categories such as SC, ST,
OBC, SEBC, EW5, NI, SBC etc.) On the paynent side institute incurs expenses for
salary of staff, sem nar, conferences, industrial visits etc. The auditors
furnish their report to the parent body. The recommendati ons and suggestions of
the auditors are adequately noted and necessary actions are accordingly
initiated. The findings of the auditors are discussed in the parent body
meeting regularly. Simlarly quarterly inconme and expenses are presented in
front of the executive conmm ttee and expenses are incurred only after approval
for such expenditure.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8315_Training_Programmes_1633757263.xlsx

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nl Yes | nt er nal
Audit Comm ttee
Adm ni strative No Ni Il Yes I nt er nal
Audit Commttee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

a.

Modi fication and restructure of continuous eval uati on paraneters for
ef fecti ve academ ¢ perfornmance b. Encouragenent for entrepreneurship devel opnent

and Pl acenments. c. Enployability and Entrepreneurial skill enhancenent
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Meet i ng of 18/ 12/ 2019 18/ 12/ 2019 18/ 12/ 2019 10
| QAC
2020 Subni ssi on 13/ 03/ 2020 13/ 03/ 2020 13/ 03/ 2020 12
of AQAR
2018-19
2020 Academ ¢ 11/ 12/ 2020 11/ 12/ 2020 11/ 12/ 2020 8
and Admi ni st
rati ve Audit

File

Vi ew

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Ni | Nill Nill Nill Ni Il

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8315_Quality_Initiatives_B_1630296039.xlsx

sources Sol ar Energy pl

ant

Percent age of power requirenment of the College net
is installed and comm ssi oned.

by the renewabl e energy

It generates enough

power for operational activities of the institute. It saves about 60 of its
electricity bill per annum
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1
Ranp/ Rai | s Yes 1
Braille No Ni |l
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No Ni |l
Speci al skill No Nill
devel opnment for
differently abl ed
student s
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Ni Tl 11/ 07/ 2 1 Canpus 73
019 drive - |Placenent
I nf osys
2019 1 Nl 18/ 07/ 2 1 | BG 220
019 Pool Pl acenment
Canpus
FI NCON
2019 1 Nl 19/ 09/ 2 1 Tree Pl Envi ron 80
019 ant ati on nment al
Awar eness
2019 1 Nl 19/ 09/ 2 1 Canpus 22
019 drive -LT|Pl acement
Fi nance
Ltd
2019 Ni |l 1 20/ 09/ 2 1 BYST Ent repr 80
019 nmeet eneur ship
2019 Ni Tl 1 07/ 12/ 2 1 BYST Ent r epr 12
019 office |eneurship
bearers
neeti ng
2020 1 Nill 23/ 08/ 2 1 Tree P | nporta 30




| 020 | ant ati on

nce of
trees

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code of Conduct

14/ 01/ 2020

https://viitindia.org/N
AAC/ codeof conduct . pdf

Val ues

14/ 01/ 2020

https://viitindia.org/s
itel

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Vijay Divas- 26/ 07/ 2019 26/ 07/ 2019 80
Movi e: Uri

| ndependence Day- 15/ 08/ 2019 15/ 08/ 2019 80
Fl ag Hoi sting
Fit India 29/ 08/ 2019 29/ 08/ 2019 100
Canpai gn
Teacher’ s Day 05/ 09/ 2019 05/ 09/ 2019 80
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 80
Wnen’ s Day 09/ 03/ 2020 09/ 03/ 2020 80
Cel ebration
I nt ernati onal 21/ 06/ 2020 21/ 06/ 2020 25
Yoga Day
Gur upour ni ma 05/ 07/ 2020 05/ 07/ 2020 45
I ndependence Day- 15/ 08/ 2020 15/ 08/ 2020 4
Fl ag Hoi sting
Teacher’ s Day 05/ 09/ 2020 05/ 09/ 2020 60

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Recycling of water for plants and shrubs Use of Solar Energy for savings in
electricity consunption for the institute Green canpus C ean canpus Adequate
sunlight and ventilation for class roons

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Hunnar 2. Renewed MU for training in six signa.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://viitindia.org/lQAC/ Best ¥%20Practices VIIT 2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institute is comritted to overall devel opnent of Rural Youth. The adm ssion
intake primarily is drawn fromvaried social, cultural, econom c background and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8315_Inclusion_1631769491.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8315_promotion_activities_1631769790.xlsx
https://viitindia.org/IQAC/Best%20Practices_VIIT_2019-20.pdf

geographi c | ocations which are rural or sem -urban. The youth conmes from snall
towns such as Akluj, Bhigwan, |ndapur, Phaltan, Satara, Karad etc. Hence it is
inevitable to concentrate on their conmunication basics and conceptua
under standi ng. Therefore it becones all the nore necessary that teaching
faculty needs to equip thenselves with unique skills to make students
understand the conpl exities of challenging demands of business world. As
such, Institute engages students rigorously to hone the skills through various
t eachi ng andragogi es. The tools used are carefully selected. Teaching faculties
make students go through the business processes through real life situations
simulated in the class room case studies, scrap book, nock online tests,
scenari o building etc.

Provide the weblink of the institution

https://viitindia.org/NAAC/ CRI TERI A%?0VI |1 /7. 3. 1. pdf

8.Future Plans of Actions for Next Academic Year

COVI D 19 chal l enges — The pandenic situation had pronpted teachers to change the
delivery systemof their respective courses. In this academ c year sessions to
the extent of 70 were conducted online using platfornms such as Google neet, Zoom
etc. Students were al so encouraged to interact with the teachers through these
platforns. OMng to the above situation prevailing all over the world, the
teaching now will transformitself to online node to the greater proportion.
Tool s such as video sessions for virtual industry tours, experts sessions
conduct ed through online platforns such as Google neet, Zoomare going to be
per manent feature. Although it can not substitute the physical classroomteaching
which facilitates the students to understand and di gest, conplex concepts. It is
al so desired to cultivate certain skill sets for students through certifications
of fered by nedia |like course era, udeny, Mcrosoft virtual classes etc. Even the
training prograns for progranm ng | anguages such as python, Al are al so
encouraged to acquire job related skills. Psychol ogi cal conditioning: As the
pandem c¢ situation has grown wild the psychol ogi cal conditioning of the students
and their parents is obvious. Institute wi shes to conduct psychol ogi cal
condi tioning sessions for the students, parents as well as general public. This
effort has been carried out through Vasundhara 90.8 FM a VIIT initiative.
Shuffling priorities: There are situational requirenents for any individual to
survive on slot of pandemc as well as natural disasters (cyclones, |andslides,
extraordinary rains etc.) In view of these situations institute plans to provide
expert’s training to construct necessary willpower and skill to be able to
prioritize. An individual needs to appropriately handle the dil ema and overcone
it through great sense of shuffling between different priorities. Online teaching
nuances: Teaching profession is a noble profession. Every teacher always insists
to be in the classroom anong the students. This has becone rare possibility now.
Proportions of online sessions have increased alarmngly. Teachers need to
upgrade hinsel f/ herself to be in tune with |atest technology to share his/ her
know edge t hrough technol ogi cal gadgets. This has pronpted the institute to
conduct in-house training prograns to provide support and orientation for the
teaching fraternity.



https://viitindia.org/NAAC/CRITERIA%20VII/7.3.1.pdf
http://www.tcpdf.org

